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February 2021 
Kittitas Valley Fire Rescue 
Serving Ellensburg and the Kittitas Valley 

The Bugle Report 

Heart Month 
By Chief Sinclair 

 

February is heart month, that month were the American Heart Association (AHA) 

talks about cardiovascular health issues.  Did you know that 50% of people over 50 

have hypertension?  Yet, 25% of those people don’t have it under control with 

medication.  Hypertension leads to strokes and can also impact cardiac issues as 

well.  Because of Covid-19, many people have delayed their annual routine physicals and medical appoint-

ments.  In your 20’s and 30’s and even into your 40’s you can see a doctor when you need.  But starting in your 

50’s you really need to see your physician regularly.  If it has been a while since you have seen your doctor and 

you are over 50, please, please, please make an appointment.  There is a growing concern among the medical 

community that delayed examinations will result in a lot of deaths from otherwise treatable medical maladies.   

Last month a good friend of mine and EMS Chief, went to his doctor for a persistent tickle in his throat.  Non-

smoker, early 60’s—young guy.  They found throat cancer.  Throat cancer in firefighters is increasing among 

non-smokers.  So, you can live a healthy lifestyle and just because of the profession, you could be at increased 

risk.  That is why regular doctor exams are a good thing. My friend has had one surgery and will now undergo 

6 months of radiation therapy.  His doctors advise him that he will have a strong chance of surviving the can-

cer, with his 5-year post treatment chance at above 90%.  However, they further explained that the next 6 

months are going to be miserable.   

On the Covid-19 front there seems to be some good news.  Trendlines for new cases, hospitalizations and 

deaths seem to have peaked and are coming down.  The Kittitas County Incident Management Team is receiv-

ing high marks for their vaccine distribution plan and for not wasting a single dose of the vaccine.  CNN inter-

viewed Chief Elliott and did a nice article about our local efforts.  Chief Elliott has followed that initial interview 

up with several other interviews with local news outlets.  Out of 39 counties in the State of Washington, 

Kittitas County is ahead of the curve and showing how vaccine delivery can be done effectively and efficiently.   

According to recent scientific reports, we should be able to achieve vaccination rates coupled with those peo-

ple that have had the disease and get to the 70-80 % herd immunity by July-August timeframe.  Until that 

time, expect to continue to see social distancing, mandatory face mask usage in public, and hand washing re-

minders.  Some scientists are morosely proclaiming that we could still be in face masks until 2023.  I hope they 

are incorrect.   

KVFR continues to work with the KCIMT and Kittitas County Public Health as we work through the effects of 

this global disease.  Many people have decided not to receive the vaccine, that is a personal choice.  There is 

talk about the ability for an employer to require the vaccine.  We will not be requiring the vaccine as an em-

ployer.  However, I am strongly encouraging people to get the vaccine as soon as you can.  It is unknown what 

might happen at the state and federal level regarding this issue.   
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State and federal politics are being sorted out, now that the Democrats have control of the House, Senate, and 

White House.  Within the State of Washington, the Democrats also control the House, Senate and the Governors 

Mansion.  This year is the long session (105 days) and hearings are being done virtually.  In speaking with the Leg-

islative Committee of the Washington Fire Chiefs this week, they said it is a very strange year in Olympia and bills 

are being fast-tracked and not debated much.  The outcome of this will be legislation that will need to be fixed in 

the future, because it wasn’t completely thought through in the process.  This is another impact of Covid.   

KVFR continues to move forward through this very strange year.  We are being cautious because some of the im-

pacts of this lost 12-18 months won’t be felt for a while.  Impacts to businesses locally have been severe especially 

to restaurants and places where people gather.  The only real way to break the pandemic is for people to get vac-

cinated.  Alas, many people don’t believe in the science, or they believe that if they get the disease, it won’t be 

that big of a deal.  That is true for most of the people that I have spoken with, people felt sick for a few days and 

then recovered.  However, there are some that are dying from the disease and others that are considered “long-

haulers”.  “Long-haulers” are those that have a respiratory, cardiac, or neurological impact from the disease and 

are sick for months.  In some cases, firefighters are having to take medical retirements because of the disease.   

Unfortunately, we had to cancel the firefighter appreciation dinner this year because of Covid.  However, we have 

a lot of people that have done amazing work this year and they need to be rewarded.  We will have a virtual 

awards presentation that we will post to our Facebook page and send you a link.  That should happen in the next 

30 days as we get all the awardees into a video presentation.  This will also include the length of service and top 

responder awards.   

January is a long cold month and it is nearly over.  Not sure what the Groundhog is going to do but 

as the days get longer and warmer, I think we will have an early spring.   

My beautiful wife, Erin, and I took a quick vacation down to Cancun Mexico last week.  We had 

planned to be there for 2-weeks but had to return early because of the new Center for Disease Control mandate 

of having a Covid test before flying.  While there we visited Chichen Itza, which is one of the 7 modern wonders of 

the world.  We also learned a lot about the Mayan People, who still exist today.  We visited Mayan villages and 

saw how they lived.  The Mayans were an advanced society with their own mathematics, and understanding of 

time, astronomy and building.  They believed that we live in cycles and there is a duality in all things.  Our docent 

on the trip provided some amazing wisdom from the Mayans.  Forget the past, except to learn from it.  Don’t wor-

ry about the future, because it is unknown.  Live in the present.  Live a simpler life.   

As we passed through these extremely poor villages, with mud floor huts made of stick and thatched roofs, we 

saw children, that looked happy and healthy.  They smiled and waved.   While they obviously didn’t have much, 

they were happy.  It was an incredible thing to witness, and it has given me much to think about as I continue my 

path in this life.  I know that I will focus more energy in living in the now.   

I hope each of you considers getting the vaccine if you have not.  It is truly the way we save our community.  Till I 

see you again, stay safe. 

 

John 
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DEPUTY CHIEF’S MESSAGE 

By Deputy Chief Elliott 

OPERATIONS 

 The weather seems to be oscillating between normal cold and foggy, 
snow and warm. This means significant impacts to road conditions and a driving public that will likely make 
costly mistakes. Please insist on reasonable traffic safety precautions including calling extra resources. 

EMS 
 COVID cases have dropped locally and even in many areas nationally – this is thought to be a combination of 

the holiday surge leveling off, less people testing (the percentage of positives are still very high) and possibly 

the start of vaccine impacts. 

• We still expect hospital impacts and deaths to peak early February. 

• Kittitas County continues to get more than our proportional share of vaccine – this is due to our ability 

to effectively distribute. That effort is community wide and we need 2-3 months’ worth of staffing. If 

you are interested, please contact me. Only ½ of the positions at each clinic (it takes about 20-25 per 

clinic) need to be healthcare. We are doing 250/day in upper and lower county as long as the vaccine 

supply holds out.  

• We are past 1A prioritization – and now we are doing 1A and 1B – there is a 1500 person waiting list 

that we will likely work through next week – if you missed the vaccine or have changed your mind – 

place yourself on the waiting list – accessed through Kittitas County Public Health. If you need assis-

tance – see me. 

• The new COVID variants are here – more easily spread but do not appear to more dangerous.  

• Our masking requirements are 100% in place as are our distancing and check in protocols. None of this 

is likely to change until mid-year.  

• Our grouping with other counties likely means we will be delayed in re-opening as fast as we may have 

independently. There does not appear to be anything we can do to change that except keep our num-

bers low and get vaccine as quickly as we can to as many people who are willing.  

 Certified EMS providers have had their on-line platform changed (from EMS online to 24/7). If this applies to 
you and you have not yet logged in and started – please do so ASAP – contact DC Elliott with issues or ques-
tions. 

 

Training / Prevention: 
 Captain Delvo continues to have a busy construction schedule and is working on the evolving changes in 

COVID restrictions that affect restaurants – fire code related items only. 

 Training is busy with start of year training and probationary training. 

 Antenette and Lt DeHerrera are at the Fire Academy for 12 weeks. 
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TRAINING AND SAFETY NOTES: 

February 2021 

 

 Annual Fit Test: Please contact the Training Division to make arrangements to make-up your fit 
test if you have not done so already.  

   

Wildland 

 Our annual Wildland Pack test for red carded personnel will be in April and the refresher 
course will be in next month. So please get out and start stretching those legs out. Speaking of 
stretching, don’t forget to stretch before and after your workout.  

 If you are not currently wildland qualified and would like to be please contact myself or Sydney 
for instructions on how to go about completing the online FF II training.   

February Drills: 

 1st Drill:  CPR/First-Aid (Mandatory Training)  

 START TIME: 1800 @ your volunteer station 

 2nd Drill:  Wildland Firefighting/Shelter Video and practice Shelter deployment with Brush  
  Truck Review, Apparatus checks. 

DRILL SCHEDULE—1st Drill 

Company:   Date:  Time:   Location:   

Fairview   Feb. 1  1800-2000  St. 26 

Westside   Feb. 2  1800-2000  St. 28  

Badger Pocket/Denmark  Feb. 8  1800-2000  St. 24  

Broadview   Feb. 9  1800-2000  St. 22 

 

** If you are unable to attend your station’s scheduled drill night, feel free to attend any of the 
other scheduled drills. 

 

 

 NEXT COMMISSIONER MEETING  

Thursday, February 11, 2021 

1000 Hours  

400 E Mountain View 
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 GREAT MANAGER CHECKLIST 

Part 1 

 

1. Guide, don’t control. Don’t take a completely hands-off approach, 
but don’t micromanage either. Explain what needs to be done, but 
don’t dictate exactly how you want it done.  

2. Utilize employees’ strengths. All of your employees have something 
to offer. Identify, recognize and cultivate their specific skills.  

3. Empower employees. Give them the tools they need to succeed and 
the opportunities to learn new skills.  

4. Trust. Don’t second-guess your employees’ abilities. Believe in them! 

5. Take an active interest in employees as individuals. Inquire about their 
families and hobbies. Remember their birthdays. Offer condolences 
when necessary. 

6. Offer Praise. Be quick to give a compliment for a job well done.  

7. Respect employees. Your position of authority doesn’t excuse belit-
tling, abusing or humiliating workers, no matter how unintentional. 
Check that your tone isn’t condescending or parental, especially 
when giving instructions or critiques.  

8. Admit shortcomings and ask for help. There is no shame in admitting 
to an employee that they are more skilled in a particular area than 
you. Asking for help shows that you respect the employee’s 
knowledge.  

9. Have integrity. Avoid a “do as I say and not as I do” attitude. Hold 
yourself to the same standards to which you hold employees. Give 
credit where credit is due. 

10.Learn from your mistakes. It’s not enough to admit when you make 
mistakes. Learn not to repeat them. Otherwise, employees are going 
to consider your admissions of error and accompanying apologies as   
nothing more than lip service.  

 

 

 

 

Reviewed Responses Through  

December 2020 

KVFR December YTD 

Fire 8 195 

EMS 300 3287 

False Alarm 13 196 

Good Intent 26 222 

Hazard – no fire 10 133 

Service 4 41 

Other 2 31 

TOTALS 363 4105 


